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Top 5-Executives Express Strong Concerns
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and Surprising

Long-Tern Optimism (2007 & 2009)

2007 (Agree) 2009 (Agree)

Culture is as important as strategy for business 91  Culture is as important as strategy for 80
success business success
Information technology can create significant 87 Innovation is more important than cost 76
competitive advantages reduction for long-term success
Innovation is more important than cost 79  Our company will use this recession to 75
reduction for long-term success improve our competitive position
Consolidating and sharing back office 73 Government regulation of business will 71
operations improves both cost and quality increase over the next five years
Environmentally-friendly products and 66  The current downturn will change 71
practices are an important part of our mission consumer behavior for at least three

years

Management Tools and Trends 2007 & 2009: Bain & Company by Darrell Rigby and Barbara Bilodeau
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(Organization Culture)
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538317% 3 — Talent Values and Culture
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MAHIDOL
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Mahidol University:

1s determined to be a
Wortld Class Unitversity (WCU)
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Creating a Culture of
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Culture of Excellence

- Not the Best But Better and Better

- Differentiation By Innovation
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Mahidol Core Values
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Mastery
Altruism
Harmony
Integrity
Determination
Originality
Leadership

Mahidol ,

University.
Wisdom of the Land

: sjanaLiog DU

. NANNAUNUATINES '
: flunsBlunnsssu

. wuUNINa1nnauLa I

Y} fa '
- d@519855A 89 19

- Tl udun e |

25



Mastery : 3u393939 SUMAHNNA

LRNINUI_UNRA

Jyyreovuauiiu

dzidasulan
nagUaguAlLaLnay

26


http://en.wikipedia.org/wiki/Image:Gandhi_studio_1931.jpg

Mastery
PO NFORR
GRS GHEAR

Manhidol
University

27



LUBENINYUIAUUNRNA

Uryyrvosnuusiu
2
Personal Learning Agility System
© ShnnsiFeud - | - nszfiesedu desla Perspective
- WVNLANYIN | %izaunsmm |~ N
“.aufinewaun [ fUlRINGINTT Uas | AR 28191 UU
.............................. ~ paswasundaan 53U
AULDY .. B P | e
Yy Y Y a | e bR e T = ANt
a fe preeeenanenees® VU
igudagasa aghe AnlAS6isas uay TR
AULEND 1Az Ulaua LN lnaif asunenuily
ﬂ?'lﬁjflyﬁimﬂ LRYUANLAUZEL AU ANNE
e UL Usegnausudgeanu ”
nsvdaula

Mastery : 34393939 HUVAFUNE

28



Altruism : y:wal,ﬁaﬁ:jﬁu

a

“aalnauszlevidiuau Wufangas

SN

Uszlovivaanouuyed Wunanuile”

NIZI1¥AT o
[~ a a a
AUAINITEUNADTIUATOAAVAFINTUNITSUTNI1YUA

R IISRG L1 a0

Jyyreovuuuiiu

ik
L
'-"»4,"‘,,-.?‘

29



Mahidol
University




)

Organization First

3N RAWLAU LAY
Unilasdordusunsuding
diadosnnaula azia
Usﬂwuwmmusfamm“
o “aednswmile
U521y UvDInULD
WiouLdadazLaT uay
ALEVE R
dn915731

URMINSIRUURE

Unyyrvevnuusiu

d
Bl "
-------
------

. .

. e
. e
. .

. .

. .

0 .

* 0
* 03

blale

“
o
b3 -

52AL57 ’Lmnﬂm'mwa
Wala waz #519A774
Usziiulaneuinis uas
HAIUNAAUNTN
f28A1uLANTR

Altruism : geaHaLNaRaY

Societal Responsibility

“ Aszntnuazasia -

LA LALSNE

* naUszlayUuadaIusTIY /|

» uauaaﬂu e
aflouvaInuLas

31



Mahidol
University

sdom of the Land

valuing Harmony

Naunay ‘ 127191
NUEATINES 111 laLsn

Workforce Member

LATWLAUADIAN
Y1
e FINGLY

ynity Synergy
[+) = Py
UL naunay
Tameny USLaIUNAY

32



R IISRG L1 a0

Jyyreovuuuiiu

NANNISNSIITUVD
y WIBUIANLAINIANRE

6 Y Y = s 99
W1l W09 WRIUD

33



LUBENINEUIALUNNA

Uryyrvonuusiu

ANENS1A15ENL AR UBuwNg Uszian 2E

- .a.2501 ldfussTayaraninanudisuiunside
LAZUIANITUNINNITANET INAUENTTUAITLASYIAI
A28 UNESCO

- J230u AauznIsuNsEINIENISATINTTUR JUTEUL
USNNFANTISUAVRYNYIA NTENTIENTITUGY

ANERSI19158 UIBLNNE 27150 WINY

%

-Hnonsiazlsysudinauneamu atduayunis 39y
[1] uaznamiantuduasun1sannsmusiieday
- JaqUu W1gNa@NNNINGIRLNTANG




LUBENINYUIAUUNRNA

Uryyrvosnuusiu

9 10
Synergy
Empathy Unity
ldlannuidn ndgu | ﬁﬁﬂ? s " AIULANGNS
?lilﬁ_lfdﬁl_y_??yﬂ? ! quf""iﬁzue[f b (O A2733 ) Tina
e e ‘.\.%lfzrnr%ﬂmaamamm i
Tinnadla { ABRLY TRTRL ERR L o
o mads ) Usvuﬂswuau : ‘ihgasuvaanauaing:,
T, JU ememj ““““““ | glgnshednge il manuldnieany
ORI TE Tl gaedaAuEsiAA 1 AIANLE
28198519855A93413 U584089

Harmony : NauNaUAUETINGS

35



2 AUNBUTRIN

yanatnazlagadndudll “Integrity” yanauuafasUfun Asudu 3 Yunau
1. uwsnuegladdelagndslaie
2. Ufufnumudeiinutadngnaes wdnuazaiuin vie eusslevi

3. aunseldvananuaududinsandulavesnuiesivaguduainugnaas

36



Mahidol
University

Wisdom of the Land




LUNIINUNAUURAA

A Unyyrvovniusiu

12 13 14

Truthfulness i Moral & Ethic Management
’ yl by Fact
Zon39 n3slunsean < aeiuluadiugnéiag

: { 33UFA. ’lLﬂiT”‘Vi

) ‘Lwaanmqyd I‘Ll'iﬂa lsisianf cheE I B
NI DAULDY A7 . o ﬂi?%ﬁ@‘U‘U@L‘VIQQi\‘i

DAULDINATNDU S . _
An ln3n3a9 Naunm o Ui“ﬂa‘UﬂﬁﬂﬂWﬁ]’]iﬁu’]
.......................................... fesiulunsauuas
- BasiuSneAwaeENe - Ca A “wayasilaaniunas”
I | B Qiiﬂ'}ﬂiﬁmLLﬁQq%’]?jw ..............................

ﬂ’]ﬁd‘ll’élwlﬁl'il‘iﬁ

""u.yﬂa BHEIANG LI

Litataunauselevu .
o IngnaNAINITaYUIY

Integrity : dunsdslunnsIsu

38



Determination :

LKIMEIAYNRAA
Unyyreovucuiiu

LUnUInnanngaula

N1SNBUNBHINTNVBINTIAIDYFE)

Y v Y, a A o
nundiedrmdaunsangluiuaimisiiowa
Tusissdfilaslildndasannie

AULAANTZLAINNTUNRTY
(W.A. 2277 — N.A. 2325)

39


javascript:;
javascript:;

Commitment
&Faith

gnﬁuuaz
AsNs1 U

Determination
LLUALUN

Y U
nannaula

Achievement
Oriented &
Creating Value
yaNadugnd
Tun158319AMA"

Mahidol

University

Wisdow of the Land

~» Perseverance
NWIANLWY I

40



)

15

N

Commitment & Faith

-------
----------------------------
. .
......
. L
. .
......

.
""""
.
o ‘e
0 0

.
.
.....
D .
------
" .
................................

SUUNINAI8AIUDII4
= v
AULTIUS DY

AUAINUANNATY

‘Iﬂﬂlﬂﬁ@ﬂﬁﬂﬂﬂﬂ%?ﬂaﬂu |

URINYAUURH

Unyrvesnausiu

Perseverance

"“‘?y“i‘- .'...'..
27 a9l w1 aany -

S Wankies AaeAuuAg |
L Navnedala wazsneme |

Ineldinanas

WoviiinevspAULANA21Y
A4

LN X
. o
O o
N S
. o
. .

\ URDIGERT /

~ dsgihuwinaaniudnia |
T YDNIUNTUNAYDU.

Achievement Oriented
&

..............
-----------
------------

-----
-------
. LN
. .
. L
““““
. .
. ‘e
* o,

=

.
___________
-------
......................

lagainia1nainw
LaLaIATFIUUUNUFIY
TgaanunduLings
UAzazLIYATBUADY
Tunndunpu LiNaH319
AMANN LAY

Determination : LULUNINANAFULR

a1



Originality : 657198535Aa9 MY TaR T el

Unyyr200uuuiiu

Basil

Hirschowitz

Fiberoptic Endoscope

a2



Courageous
to be the Best
nanAng

[~ a
AU JULAA

Novelty
& Innovation
1naLau
#4519UIANSIH

Mahidol

University.

Wisdom of the Land

Driving
for Future
VULARDUG
2UIAN

a3



D

18

ﬂ

Courageous to be
the Best

. nghAn 55 \duBuE

R
“
.
-----------

i
NUNINTFIUNTD
wWnang
%4 o = dg!
wilfaeinguazIIEAUY

v é{ v <
AUNVUUINNATU

UBINUNAUUR"

Uyyrvosngusiu

—

Driving for Future

f‘hwumﬂmmﬂuamﬂm

T
.
e
P
P
.
.
A

0
......
......
......
------
------------------

;/

Originality : d519855A89 9y

Novel__t_y___&___l_n_n_gvation

S An 35y a¥eased

Uswsq 'Jﬁmﬂm 61

‘Vi'iE)ﬁ’i’NNﬁﬂ']‘lJ'Jﬁ]EWl

uANe1e_ laaay vaeln

N1SNI9IUATY KB38TUN

d9AL

aq



LUBENINEUIALUNNA

Uryyrvonuusiu

“ANUANTINUADI
agiin1sinusluUssendly
aUselavl guunulauyweyIn”

(i,n’Lu,L. fFweet Y2 h s aa, U(u.-(a.a.qw,&. (114),,_
o U abplieslinn ko UuLoenefif- vfmanknd.

%%W&

45



LURTANENAUNReA

Uyyr9osuuusu

Thailand Philharmonic Orchestra
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World Class University

Concentration of talent g

” SDG 3,16,17
Research
Outcome — based/ Mahidol \

Global Learning
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Management
Strategic functional framework for Mahidol University

Research Management and Development Division, Office of President, Mahidol University
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